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School Mission

2

To impart a Human and Christian Education
to those entrusted to our care.
To help our students:
to learn how to learn,
to develop themselves fully as persons of integrity,
and
tolearn to live as brothers and sisters.
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School Vision

B

Based on our Christian belief and the Lasallian Spirit “Faith and
Zeal” rendered to us by our Founder St. John Baptist De La
Salle, our vision is to provide a human and Christian education.
With the motto “Labore et Virtute”, we intend to cultivate on
our campus an ambience of sincerity, openness and enthusiasm;
instill in students a sense of loyalty and integrity; and most of
all, promote the development of students’ potential, while
fostering the five virtues: ethics, intellect, physique, social sKills
and aesthetics. We want our students to be able to excel in their
pursuit of work and studies, serve the community and create a
world of peace and justice.
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THE LASALLIAN SPIRIT
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Star of Faith

BElRZE

This five-pointed, radiant star is the worldwide logo of the La
Salle Brothers. It reminds them of the spirit of their institute,
the spirit of FAITH. The spirit of faith will lead us to Christ just

as the star of Bethlehem led the Wise Men of the East to Christ.
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Chevron

2 B

These form part of the coat of arms of the La Salle family of
Rheims, France. There are three bent bars of inverted V shapes.
They indicate that we should have ZEAL in carrying out our

tasks and the courage never to give up.
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B EEETE (1) To enhance learning effectiveness by promoting self-directed and interactive learning

HEEEREREGERE - DR EREE

| Major Concern 1 2021 — 2022 (Year Plan)

1 To include SDL/ IL in programmes to allow students with diverse needs to learn efficiently and effectively
Meth f Peopl R
Strategy/ Task Time scale Success criteria et od:c» ° eop .e esmfrces
evaluation responsible required
SCHOOL
1.1 Project Learning (PL)
Subject-based PL will be conducted in Year 1. A Guideline Oct 2021- 70% of the students Questionnaires for MC1-YY COS Timeline and
on PL (in which teachers can find forms for P-I-E, guidelines May 2022 and 80% of the students and planning;
& steps) will be delivered. teachers agree the teachers to collect Panel heads and | questionnaires
skills learnt enhances feedback subject teachers
Major Concern 1 Team will coordinate the time and Sept 2021 learning effectiveness
implementation to avoid clashes. Subject Panels submit
plans to Major Concern 1 Team in September 2021.
1.2 Moral & National Education
Talks/ M&O lessons will be organized (one session). Oct 2021 70% of the students Questionnaires for MC1 - LCL SY Questionnaires;
agree the talks help students contact
them learn more M&N —SC organizations
about SDL/ IL
1.3 Careers and Life Planning (HTO FMW JEL)
Senior students will login an account to have access to life Sept-Oct 70% of the senior Questionnaires MC1-FMW JEL | Login passwords;
planning and career information, and to attend ‘My E- 2021 students complete the qguestionnaires
lesson’ (under “My Life-Planning Portfolio” by EDB). login and attempt CLP — LKL

some E-lessons

wn
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For instance, Summer Reading Competition, reading
materials in the library and on E-Read, materials for morning
reading and books displayed in book exhibition.

help them take the
initiative to read and
learn

Record Card);
Questionnaires

Strategy/ Task Time scale Success criteria Method_s of Peopl_e Resmfrces
evaluation responsible required
Junior students will be given worksheets to answer Sept-Oct 70% of the junior Questionnaires Worksheets
questions about personal development so that they know 2021 students agree they
better about themselves. can understand more
about themselves after
Try-f2-Z Programme is conducted for students to Whole year | the programmes Teachers fill out VP - HTO Record Book;
understand their personal characteristics and to set goals students’ record Google
book (Google Classroom
Classroom)
1.4 Grooming Students
Feb-June 80% of the participants | Performance MC1 - EW Reports and
Subject teachers include SDL/ IL in teaching plans 2022 agree the programme reports; questionnaires
helps enhance learning | questionnaires and | GS—RC
effectiveness student
performance in
Exam
1.5 Reading to learn
Students will be given materials to read and learn Whole year | 70% of the students Participation rate MC1—-EW CKH | Books and
independently. agree the reading and borrowing reading
materials and activities | records (Reading materials;

Reading Record
Cards; Gifts and
coupons
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and teachers will be on duty and attendance record will be
kept. Gifts/ coupons will be given as incentive

them more chances to
learn and work
effectively and
efficiently

The annual occupancy
rate of the SDL room

and the occupancy
rate of the room

. o Methods of People Resources
Strategy/ Task Time scale Success criteria . . .
evaluation responsible required
1.6 Afternoon SDL Room
Room 202 is open for self-study during lunch time. Students Oct 2021 - | 70% of the students Questionnaires, MC-JL Room; Record
are allowed to use their electronic device in this room. TA May 2022 agree SDL room allows | attendance record TA book;

questionnaires
and gifts/
coupons
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2 To incorporate SDL/ IL into the curriculum so as to enhance student learning effectiveness &
3 To strengthen teachers’ role as facilitators so as to increase student learning effectiveness
Strategy/ Task Time scale Success criteria Method:c, of Peopl-e Resmfrces
evaluation responsible required
PANEL
2.1 S1-5 Curriculum
To add SDL/ IL into the Scheme of Work — In S1-3, SDL/ IL Whole year | 80% of the teachers Questionnaire for MC1 - COS EW SOW
takes up 30% of the curriculum and in S4-5, SDL/ IL takes up include SDL/ IL in their | students and
20% of the curriculum. teaching and complete | teachers Panel heads and
assessments subject teachers
For instance, there are 6 units in English Course books in S1 concerned Student performance
and that SDL/ IL must be implemented in at least 2 units. 70% of the students in assignments, tests,
agree the revised exams, etc.
curriculum enhances
learning effectiveness
2.2 Peer Coaching
Lesson Observation with SDL/ IL will be conducted Oct 2021- 80% of the teachers Questionnaires MC1 - YING LO Form;
May 2022 agree SDL/ IL enhances Substitution
learning effectiveness
3.1 Teacher Professional Training
Each panel must send teachers to attend courses related to Whole year | 90% of the teachers Sharing sessions Principals Contact
SDL/ IL (E-Learning; Subject-based; SDL; Collaborative who attend at least in panel meetings institutions/
Learning, etc.) Professional sharing is to be conducted in one workshop/ course | and workshops/ talks | MC1 — SY YING organizations
panel meetings (at least one in each term/ Staff in each panel complete | on Staff SD -EW concerned
Development Day). professional sharing at | Development Day
school
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4 Students experience SDL/ IL in programmes/ activities outside classroom
Strategy/ Task Time scale Success criteria Method:c, of Peopl-e Resmfrces
evaluation responsible required
SEN
4.1 Curriculum
To add SDL/ IL into the programmes and activities Whole year | 80% of the teachers Questionnaires MC1-JL Minutes;

and students agree the guestionnaires
programmes help SEN - TWP

facilitate learning
effectiveness

Members of Major Concern 1

Coordinator:
Chairlady:

Vice Chairlady:
Member:

Mr Ho Tai On (HTO) (Vice-principal)
Miss Chan Oi Sum (COS)
Miss Wong Hoi Shan (EW)
Miss Cheng Wai Ying (YING)
Mr Chu Ka Ho (CKH)

Mr Fung Man Wai (FMW)
Mr Lai Yat Fung (JL)

Miss Li Chun Lee (LCL)

Miss Lee Yau Yee (YY)

Mr Lin Shing Hoi (JEL)

Miss Shek Suk Ying (SY)
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BE T EETE(2)To Enhance Students’

I. Major Concern 2 2021 — 2022 (Year Plan)
(1.) To develop a plan with counselling theoretical basis, and ensuring students’ understanding of the concept of Healthy Campus

Personal Qualities in a Healthy Campus: 2R E » BAEZB4EFEASE

(APASO showed that
senior form students
had a better rating in
satisfaction and

teachers starting from October,
and audio recordings on health-
related messages every Tuesday
and Thursday

1.2 CGH Sub-themes for junior

form students: “Caring” (Form 1),
“Gratitude” (Form 2), and
Harmony (Form 3)

Target Strategy/ Task Timetable Expected Criteria of | Method  of | Person In- | Coordinator | Resources
Outcome Success Evaluation charge required
Theme setting for | | Establishing the concept of PS PS
Healthy Campus Healthy Campus
(Inresponse to Healthy | | | To  familiarize teachers and
gg{%';’)“s Policy (EDB, | tydents with Healthy Campus
a. Brief about Healthy Campus and ind of Prom(_)ltlict))n of Overﬁll Survey and PS PS All teachers
CGH sub-themes in the 1st staff | AUgUSt ae \'Nld © Tegcs erd Rat&} . SANG
. rr n n n
meeting (End of August) and Lt diferent times | ratingof 1 |
PTA meeting (September) ot VarioUS over 10
Morning
b. Introduce the 3-year plan to Venues ;
teachers and students during gepter_nber/ h CK PS5 ;&eao_llng
morning assemblies, morning nce in eac essm_nl
reading sessions and after- term Materials
school (or online reading)
. Poster and
c. Promote the 3-year plan with Whole year CKL PS Banner
posters and banner LKL Design
d. Playing music with positive Whole year
energy during recesses
e. “Minute-for-Health” sharing by | \n/hole year
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Target Strategy/ Task Timetable Expected Criteria of | Method  of | Person In- | Coordinator | Resources
Outcome Success Evaluation charge required
handling negative a. Introduce the “CGH” framework | September- Promotion of | Overall M&O Unit
emotions compared to to junior form students during | October a-c will be Teacher Survey and SC SC
junior form students. M&OQO lessons carried outat | and Student | Data analysis
Therefore, subthemes different times | rating of 7
are targeted at b. Placing posters and banners with at various over 10
emotional education of matching themes at junior form | Whole year | venues
junior form students) floors CKL PS
LKL
¢. Holding Bulletin Board Design October Visual Arts
Competition PS PS Department
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(2.) Coordinating in-school units and external organizations in carrying out activities according to plan

Target Strategy/ Task Timetable Expected Criteria of | Method  of | Person In- | Coordinator Resources
outcome success evaluation charge required
Coordinating in- | 2 Coordinating different units to PS PS
school units and | channel the theme of Healthy
external Campus
organizations to carry
out  activities as | 2.1 Deepen students’ understanding
planned of healthy campus through different
subjects
(In response to
Healthy Campus a. Remind subject panels to PS PS
Policy by EDB (2010)) highlight elements | Whole year | a. Coordinate | Overall Survey CK All teachers
corresponding to  Healthy different Teacher and
Campus. At least one activity in subject panels | and Student | Data
each subject has to correspond to strengthen | rating of 7 | Analysis
with the theme. For example students’ over 10
writing competitions, reading awareness  of
materials, surveys, games, etc. health
Cross-curricular  activities are
also considered
*Healthy Campus Unit focuses
on physical health (combating PS
cigarette, alcohol, and drug use)
while our unit focuses on mental
well-being, including positive
values and perspective in life,
and ways to resist temptation
b. Cooperating with Major Concern
1 "Self-Directed Learning MC1 Team
Boost ™ PS
Whole year | students’
confidence in
achieving
improvement
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Target Strategy/ Task Timetable Expected Criteria of | Method  of | Person In- | Coordinator Resources
outcome success evaluation charge required
2.2 Realizing theme through
enjoyable activities
a. Introducing a “Major Concern 2” Overall CLH
tab on the School Website for Promotion of | Teacher Survey T™W PS
promotional purposes and as a record | Whole year | a-c  will be | and Student | and
of activities carried out carried out at | rating of 7 | Data analysis
different times | over 10 Visual Arts
b. Holding a bulletin board design at various PS PS department
competition with the theme “Healthy venues
Campus” October
c. Holding "Healthy Campus Week
N (8 days) PS PS
April-May
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(3.) Helping students develop healthy daily habits

Target Strategy/ Task Timetable Expected Criteria of | Method of | Person In- | Coordinator Resources
Outcome Success Evaluation | Charge Required
Developing students’ | Fostering healthy habits among
positive values and students
perspective of life
from personal to 3.1 For Wellbeing and healthy
social level, and daily routine
developing practical | a. Collaborate with Healthy Campus | Whole year | Students  will | Overall Survey and | RC RC HCC Unit
life skills and ways to Committee in guiding relevant develop Teacher Data
resist temptation subject panels to educate students healthy habits | and Student | analysis
in ways to combat cigarette, through  the | rating of 7
(APASO showed that alcohol and drug use activities over 10
students in our school |b. Collaborate with Healthy Campus organized
showed lower Committee to guide relevant
satisfaction ratings and subject panels in raising students’
more negative awareness on the importance of
emotions compared to physical health
the average of students | c. Collaborate with Healthy Campus
in Hong Kong. Committee in guiding relevant
Therefore greater subject panels to educate the
emphasis is placed on importance of a healthy daily
emotional education) routine
d. Work with Physical Education unit
to develop a fitness plan in
helping students understand the
importance of exercise in PS PS Physical
physical health Education
Department
3.2 Extending positive values and
perspective to social level
a. Hold “Joyful Reading”
Programme to build students’ Chinese
reading portfolio for spiritual Whole Year | Develop PS PS Language
enrichment positive values Department
through
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Target Strategy/ Task Timetable Expected Criteria of | Method of | Person In- | Coordinator Resources
Outcome Success Evaluation | Charge Required
Teacher and student sharing about reading
books with positive messages
during morning assemblies and
online sharing sessions.
Follow up with a competition
inviting student entries to
encourage students’ deeper
processing of the message of the
books
b. Thanksgiving Card design
Develop
2" Term students’ sense SC SC
c. Positivity Ambassador election of gratitude
3.3 Learning practical life-skills
and ways to resist temptation 2" Term TWP TWP
a. Cooking Competition
b. “Living Greener” Online Develop Social
Campaign students’ Worker
c. Calligraphy Course 2" Term confidence and TWP TWP
Whole year | potentials LC LC
through life-
2" Term skill training SC SC
3.4 ldentifying students with special
educational needs and establishing
a referral protocol
1. Work closely with class teachers
and subject teachers to identify Ensure
students with special educational students’
needs Whole year | physical and PS PS
psychological
well-being
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Target Strategy/ Task Timetable Expected Criteria of | Method of | Person In- | Coordinator Resources
Outcome Success Evaluation | Charge Required
2. Work closely with parents for
home-school cooperation Social
3. Work closely with social workers Worker
and external organizations for
referral
I1. Budget:
A. Expected income
School subsidy : $15000
B. Expected expenses
1 Activity expenses : Poster (CKL) $400
Banner (LKL) $1800
Cooking Competition (TWP) $1000
“Joyful Reading” Programme (PS) $1000
Bulletin Board Design Competition (PS) $1000
Calligraphy Course and Thanksgiving cards (SC) $5000
2 Miscellaneous : $4800
Total: $15000
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I11. Team members:

Consultant : Mr. Chu Wing Kei (WK)

Leader : Ms. Fung Pui Shan (PS)

Team members : Ms. Cheng Suet Ying (RC), Ms. Chuang Kit Ling (CKL), Mr. Cheng Tsang Wing (TW), Ms. Yeung Chau Kuk (CK), Ms. Chan Yin (LC),
Mr. Lam Kwok Leung (LKL), Mr. Hung Wing Sang (SANG), Ms. Chang Siu Ching (SC), Ms. Tin Wai Ping (TWP)
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F. Plan on Use of Capacity Enhancement Grant (2021/2022)

Task Area Major Area(s) |Implementation Plan |Benefits Implementatio |Resources Performance [Assessment |Person-in-
of Concern Anticipated n Schedule Required Indicators Mechanism  |charge
1. Curriculum  [To relieve To employ TWO Teachers are From Salary of the |e More better |e Performanc |[Mr. Chu Wing Kei (VP),
Development  |teachers’ teaching assistant (TA) |relieved of some |September first TA for the| quality of e appraisal |Mr. Ho Tai On (VP)
workload in to support teachers in |of their workload |2021 onward |year — teaching of the and
preparing 1. preparing/ in preparing / for 1 year $258,300 materials teaching Mr. Lam Kwok Leung
teaching revising teaching [revising teaching [$20,500 per prepared assistants  |(ECA)
materials and materials materials and in month for 12 |e Prompt e Questionnai
other teaching |2. preparing student |supervising some months (+5% | updating of | re collected
related duties records of the student MPF)] student from
3. conducting activities, thus records teachers
remedial classes |enabling them to Salary of the |e Better e Students’
and concentrate on second TA for | performance | feedback on
4. supervising curriculum the year — in activities | the
activities after development for $182,700 supervision
school different KLAs [$14,500 per of the
month for 12 activities

months (+5%
MPF)]

Total:
$441,000
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Programme Plan in Admission (2021/2022)

l. Action Plans
1. Major Concern: To maintain a well-coordinated system to administer all the admission process
Strategies / Tasks Time Scale Success Criteria Methods of Evaluation People Responsible Resources Required
(a) To select new students for the F.1—Dec 21 to Mar|(a) Smooth running of all the |(a) Comments from F.1-WK, HUNG, YY and (School subsidy
discretionary places in F.1 22 (1st round) & admission procedure and teachers, office staff and |other teachers
(b) To administer the streaming test for [July 22 (2nd round) process students (including SSPA registration
F.1 new entrants F.6 —Jul 22 (b) Good and effective (b) Performance of F1 new |and streaming test)
(c) To administer the admission of F.6 selection of suitable students admitted F.2to F.6 - WK
repeaters candidates through discretionary F.6 — SC, LCL and other
(d) To administer and operate places teachers
systematically the registration of
students by SSPA, admission of F.6
repeaters and F.2 to F.6 new
comers.
2. Major Concern: To strengthen the school reputation through more communications with the primary schools
Strategies / Tasks Time Scale Success Criteria Methods of Evaluation People Responsible Resources Required
(@) To organize the Info Day question and |Dec 21 (a) Positive comments from [(a) Comments from parents of WK and other teachers School subsidy for
answer section for primary students and parents of primary school primary schools postal fee and
their parents (b) Good reputation inthe  |(b) No. of applications for transportation fee
(b) To invite application for F.1 Oct, Nov 21 & July district F.1 discretionary places |PTA, WK and other teachers
discretionary places N 22 (c) More applications for F.1 | inMarchandJuly 22 \WK and other teachers
(© To conduct “Admission Talks” in Oct 21 — July 22 places
primary schools and relevant
organisation
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1.
A.

Budget

Forecast of revenue:
1. School Subsidy

Estimated expenditure:

1. Postal costs
2. Miscellaneous

Programme team
CHU WING KEI
HUNG WING KWAN
LEE YAU YEE
CHEUNG CHI HUNG
LI CHUN LEE
CHANG SIU CHING
LAI MEI WAH

Total:

Total:

(CHAIRPERSON)
(MEMBER)
(MEMBER)
(MEMBER)
(MEMBER)
(MEMBER)
(MEMBER)

$2000
$2000

$500
$1500
$2000
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B~ TAEst#]

BVEZEIRL (Major Concern) * #EBIH EREH K GHRE » DIRITEEBAE

To enhance learning effectiveness by

A AR EIAH TAEET# (2021/2022)

romoting Self-directed and interactive learning

- KOBRIE R FE SN RERREE Y 28
MHEEHIR MBS ENERER

TAENEE 2R -

sa
2. RHEEHRCH

HE R #ER BFAEJTIA E2EA P &R
Tasks _ R Success Criteria Methods of People Resources required
Time Scale evaluation respongble
LIRS
L. 70% = - EIEE 5 A R 1. BEDIPIEME #

& AR GRS R- T ROEERE | 20014 SBUBYE FEETA T LKL EN ISl

RV & ) E AR - 2BLFEREN | 115 (e T RRE ). B % e
TERE L (BT

P RS Y E— (3 B8 A\ S A RN | 20214 1.70% #NH-ERREREE R | 1 B ARG LKL TAER

TAek > HBIFEISHInEE 5 FaEaH 10H-11A | At rERaE
i T Try-fR- ) STERSEARMREAR | 2F ERMHREE AT HTO RITECERT
B NET EE ECEHM (Google (Google Classroom)
Classroom)

12 BREGETEBESEEMAERRE | 2l | L PHLER Ve JBRE | | R LKL
12 DR HERER AR - FAZR -
4. 1.1 FEEIEBER T T H R E /BN 2. FHEZETZE B 28/
H - BB R BB -
1.3 s bA e e BE A DTSR B A =F | FRHEAREZHRRGEREDD— | 1. BEIEEREE LKL
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= ~ BIESETH2 (Major Concern) - SEEERE @ AREBARE

Enhance Student’s Personal Qualities in a Healthy Campus

E#
FEFRHEE A AR BB - ZoTadke ~ %
JLHES - HEERIIRELEE > LIS
T ERER A b > IR E HE

HOfEHEE -

E FREh%ER PG5 EEA FEEE
tasks R Success Criteria Methods of People Resources required
Time Scale ; .
evaluation responsible
2. EEHXEE BUEENASEEE | ®F | sopsEasTamsmy | EESERE LKL
HEAMG
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Programme Plan: (GAOQ1: Career and Life Planning

Budget Plan 2021-22

2021-22
A. Forecast of revenue
1. ECA $500
2. LWL Grant (for activities) $30 000
3. School Subsidy $12 000
4. School Subsidy for Golden Jubilee Anniversary Open day $500
Total: $43 000

B. Estimated expenditure
1. Services / Annual Fees $1 500
2. Activities $30 000
3. Equipment, Consumables & Accessories $6 000
4. Reference & Aids $1 500
5. Photocopying fee $4 000

Total: $43 000
1. EEER
RE R EZAT(3H )
lieee sl
4 £ AT
{E<BINERT
S A
MREEEERT
T A

33



ASP 2021-2022

Programme Plan in Extra-Curricular Activities (2021/2022)

L 1T8hEME]
1. BEEH | BB EREE MG ERE - DEEEERE
IREg RFFER FRIIHERR ELAEPAEY BAEAE FiREIR
L. hBhREERE DU MY EBIRE A SR EaCS KERSY [FIEE G S B ot 8 | & BRI B g SR RS SN 2 BRIV EENH R R
H o WEhEREE > WineE e ° EAE N
RSN 0)1 U=l
YR TR
B U E eI T e BB g R ESRI N BN E R
2. BAEEEBHEILNE - RBFEE haLEy C nPRTENRE o | AR ’“ﬂ
AR > SEREAHSRAE JIRIHEA
fE - WHAHERE > HEIMAESER
{7 [E]E -
BOPER A G ALt T 5B 5] 2 A B M g 1 R e AT
HREETHBIMMTESE T 7%
3. BAGNMEGEREBREETT BN -

AAEREE) - (e EE
FEHZPHE AT 11 ZRINEE)
FIAH &A1 2
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I 788!
2. BRI | SUREEBRE - RAREEARR
IREE RFfIR JRITHE R R EDAE-Y BEAS FiREIR

1. SRS AR B 24 A EacS 80%[F1E2RE 2 EA W IH ARSNGB B2 e RS ARG

IS ELEE) > (e#EZ s B2 e

J& o (H5 LBl - R BE RS EN G 8 )EEI & EEA

B flifH

e TR

2. e —FE SRR E=HF 8O%EI3 [FE2 S LS B2 REEHEEE

g > SHL Rt AT > Rk JEENS B RAIE i

B ~ EERIATRE

3. BEEBEIISRHIRE e Exad AR % &
= r%%gu ~ DR A RN GRAHI AR E PR LI | 80% X B EE8 P A IEH| FEA
v FIEE - AIEE NG YRR
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II.
A.

Budget Plan

Forecast of revenue

1. ECA Subsidy from School to Clubs

2. ECA Subsidy from School to Houses

3. ECA Subsidy from School to Student Union
4. Current Year LWLG

5. LWLG Reserve from Past Years

6. ECA Subsidy from School to Part of Activities
7. Subsidy from Students”  Activity Fee

Estimated expenditure
A. Clubs & Associations
B. #House Activity
C #Student Union

D. School Events

*1. Swimming Gala

*2. Cross-Country Race
*3. Athletics Meet

*4. Picnic Day

*5. Singing Contest

$55,100

$16,000

$20,000
$918,000
$244,000
$26,000

$12,000

Total: $1,291,100

$55,100
$16,000
$20,000

$5,000 (from LWLG)
$5,000 (from LWLG)
$15,000 (from LWLG)
$22,000 (from LWLG)
$3,000
Subtotal: $50,000

36



ASP 2021-2022

E. Inter-Schools Competitions

*1. Entry Fees for HKSSF Events $30,000(from LWLGQG)
*). Student Registration Fees (Sportsman) $3,000 (from LWLG)
*3. Subscription Fees for Non-Sports Events $7,000 (from LWLG)
*4. School Team Uniforms $30,000 (from LWLGQG)
*5. Charge for Training Venues $30,000 (from LWLGQG)

Subtotal: $100,000

F #Allowance for Coaches $430,000 (from LWLG)
G.* Transportation for School Activity $30,000 (from LWLG)
H. * Photography Expenses $1,000 (from LWLG)
L.* Leadership Training Camp / DB Camp / F1 Education Camp $68,000 (from LWLG)
J. * Other LWLG Funded Activities $415,000 (from LWLG)
K. * Other LWLG Funded Resources for Activities $71,000 (from LWLG)
L. Inter-Class Competitions Prizes $5,000
M. #Travel Allowance $25,000
N. *Miscellaneous $5.000

Total: $1,291,100
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I11. Program team
Mr. Lam Kwok Leung
Mr. Chan Long Ting
Mr. Cheung Chi Hung
Ms. Chang Siu Ching
Mr. Chu Ka Ho
Ms. Chuang Kit Ling
Mr. Lam Ting Yu

(Chairman)
(Member)
(Member)
(Member)
(Member)
(Member)
(Member)
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Programme Plan in Counselling & Guidance (2021/22)

I Action Plan
Major Concern 1: To enhance learning effectiveness by promoting self-directed and interactive learning

Strategies/Tasks Time scale Success Criteria Methods of Evaluation People Responsible Remarks

1.To promote among students a 2021-22 |- Attendance of participants in |- Statistical data Guidance teachers *Students
culture of building and developing workshop - Observation and feedback School social worker work hard to
self-directed and interactive - Active involvement and from teachers, course Workshop instructors be the Star of

learning through various services
and guidance programs:

- F1 Induction Program

- F1 Education Camp

- Lunchtime gathering Program

- Sex Education Week

- Fun to Play Workshop

- All Star — | Can!™*

- cghc @40 5%

To cooperate and coordinate
Form teachers, Disciplinary
Board, PTA and Careers Team to
counsel students

To counsel students who have -

behavioral and learning

problems such as being quick-

tempered & self-centered

- inter-personal problems such

as peer relationship and family
relationship through casework

participation

- Students can understand,
reflect the attitude, values
and self learning skills
learnt and practise the skills
in their daily life

- Participants care and help
each other in
group/workshop

- Students’ problems can be
helped through mutual
support and help of various
function groups

- Students show improvement
in behavioral problems
related to being rude,
impolite and inconsiderate

instructors and guidance
teachers and social worker
Evaluation meetings

Case conference
Evaluation meetings

Regular case conference

Data from case record form

Feedback from teachers
concerned

Form teachers
Workers of NGO

Guidance teachers
In-charge teachers of
various function groups

Guidance teachers
School social workers

each class of
each month to
help achieve
the objective
of the school
major
concern
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Major Concern 2: Enhance students’ Personal Qualities in a Health Campus

Strategies/Tasks Time scale Success Criteria Methods of Evaluation People Responsible Remarks

To organize workshops to enhance | 2021/22 |- Students can understand, - Disciplinary record - Guidance teachers *School
students’ ability to self-manage and reflect and put into practice |- Feedback from teachers - Disciplinary teachers Major
to correct bad behaviour: the values, attitudes and - Comment and observation |- Workshop instructors Concern
1 “Away from bad habits”(F5 & i€ skills learnt in the from tutors/instructors - School Social Worker

2) workshops. - Statistical data from school
2 “Project Hope (75 T#2) - Students show improvement
3 “Good Values Award Scheme” in his disciplinary problems

(Efrata

Il Budget Plan

Estimated expenditure:

F 1 Education Camp $ 100,000
F 1 Induction Program $ 1000
Sex Education Week $ 8,000
Lunchtime programme $ 3,500
“Away from bad habits” $ 16,000
All — Star : | Can! $ 3,000
Good Values Award Scheme $ 5,000
Fun to play workshops $ 39,000
Project “Hope” (F5 T f%) $ 200
Peer Counselling Program $ 2,000
Parents’ Talk $ 500
Miscellaneous $ 1,000
Total $ 179,200
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Il Program team

Fung Pui Shan Chairlady

Chu Wing Kei Vice-principal( Student Affairs)
Lam Ting Yu Member

Liu Chi Fong Member

Fung Man Wai VINCENT Member

Cheng Tsang Wing Member

Tsang Hing Fung Member

Tse Hiu Laam Member

Chong Yau Yuk Member

Cham Pui Kee Member

Lui Yam Kit School social worker
Chan Wai Ting School social worker
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|. Action Plan

Programme Plan in Information Technology (2021/2022)

Major Concern 1: To enhance learning effectiveness by promoting self-directed and interactive learning

Strategies / Tasks

Time Scale

Success Criteria

Methods of Evaluation

People Responsible

Resources Required

To provide adequate facilities

1/9/2021 -

More than 75% respondents

Questionnaire

YY, technician

Computers, projectors,

apps, e-platforms.

subject funds

to support learning and 31/8/2022 |satisfy with the provision of other equipment
teaching, especially e-learning facilities in learning and

teaching
To provide adequate teaching [1/9/2021 - |More than 75% respondents |Questionnaire YY, all members Recurrent grant for
resources, including IPAD 31/8/2022 |satisfy with the provision of each subject

Major concern 2: Major Conc

ern 2: Enhance students’

personal qualities in a healthy campus

Strategies / Tasks

Time Scale

Success Criteria

Methods of Evaluation

People Responsible

Resources Required

To provide adequate facilities
to support activities

1/9/2021 -
31/8/2022

More than 75% respondents
satisfy with the provision of
facilities.

Questionnaire

YY, all members &
technician

Computers, projectors,
other equipment

I1. Budget

A. Forecast of revenue
1. CITG
2. 1TSS

Estimated expenditure

Subsidy for all

NogakrowhE

subjects

Burglary alarm system and CCTV maintenance charge
Broadband services
Computers, projectors, tablets and other hardware

General maintenance expenditure, software & consumables
Wifi subscription fees
Remuneration of IT technician (ITSS)

$432,428
$321,796

Total: $754,224

$12,000
$36,000
$180,428
$14,000
$130,000
$60,000
$321,196

Total: $754,224
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I1l. Program Team

MR. HO TAI ON (COORDINATOR)
MR. MS. LEE YAU YEE = (CHAIRMAN)
MR. CHU KA HO (MEMBER)

MR. LAM KWOK LEUNG (MEMBER)

MR. LIN SHING HOI (MEMBER)

MR. TSANG HING FUNG (MEMBER)
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I.

Action Plan

Programme Plan of eClass (2021/2022)

Objective: To utilize it as a new communication media and education tool for the students.
(1) Major Concern 1: To enhance learning effectiveness by promoting self-directed and interactive learning

95% of daily homework are recorded

by using e-Homework function.

2. Survey result
from students
and teachers.

Strategies / Tasks Time Scale Success Criteria Methods of Evaluation Peoplt_a Resources Required
Responsible
1. Maintain i-Classroom as to 09/21-08/22 The 1-homework is being updated | 1.  Keep the log file of YY/LC 1-homework
promote major concern 1 frequently. the i-homework.
and deliver the learning Students find the i-homework 2. Collection of i-
material to students. useful and accessible. homework Report.
2. To encourage subject Over 75% of the students has
teachers to upload more .
teaching and learning accessed to the 1-homework.
resources to eClass for
sharing.
(2) Major Concern 2: Major Concern 2: Enhance students’ personal qualities in a healthy campus
Strategies / Tasks Time Scale Success Criteria Methods of Evaluation Peoplf: Resources Required
Responsible
1. Maintain e-Notice through 1021 - 08/22 The e-Notice is being updated 1. Collection of e-Notice YY /FKT E-notice and parents
parents App as to promote frequently. records. App module
major concern 2 and deliver Students and parents find the e- 2. Survey result from
the information to students notice and parents App are useful students and
and parent promptly. and accessible. teachers.
(3) Maintenance of the system
Strategies / Tasks Time Scale Success Criteria Method of Evaluation Peop1§ Resources Required
Responsible
1. The maintenance of i-Classroom 10/21-06/22 Good response from all teachers and 1. Collection of 1- CHL /LC/LSY 1-Classroom module
and e-Homework. students. Classroom
80% of subjects use 1-Classroom. Report
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2. Upper form students use the i- 10/21 -06/22 1. 95% of NSS student use i-Portfolio Collection of i- CHL /LC/LSY i-Porfolio module
Portfolio function to store and module. Porfolio Report
maintain their SLP and OEA 2. 95% of ECA activities are recorded in
information. i- Portfolio module.
3. Teachers use 1- Portfolio module
to handle ECA records
4. Maintenance of Absent / Late 09/21 -07/22 | 1. 99% Error free Collection of HFE / Peter Smart Card System
records. 2. Data is able to import to WebSAMS. attendance
Report
5.  Management of parent 09/21 -07/22 | 1. 80% of parents use the App as a Collection of YY /FKT eClass Parent App
App. communication tools. parents’
records.
1. Budget
A. Forecast of revenue
1. School subsidy $27750
B. Estimated expenditure
1.  Maintenance Package of BroadLearning Education (Asia) Ltd.
(Covered period: Sept 01, 2021 - Aug 31, 2022) $4800
2. Staff Smart card ($20x20) $400
3. Student i-portfolio account($60x100) $6000
4.  Teacher App $3750
5. Parent App $12800
Total: $27750

IIT Program Team Members
Ho Tai On (HTO)

Lee Yau Yee (YY)
Chan Hon Fai (Peter)
Chan Yin (LC)
Tsang Hing Fung

Fu Kam Tim (FKT)

Cheng Chak Hung (CHL)
Lui Shum Yeung (LSY)

(Co-coordinator)
(Chairperson)

(Technica
(Member)
(Member)

(Member)
(Member)
(Member)

| Support)
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Action Plan

Programme Plan in SAMS (2021/22)

1. Review of WebSAMS after using for the entire school year

Strategies / Tasks Time Scale Success Criteria Methods of Evaluation People Responsible Resources Required
1. SAMS Meeting / briefing Sept. 2021 Satisfaction of the efficiency |®  Members’ feedback All SAMS Member
2. Oral Report by SAMS member and accuracy of various ®  Questionnaire
modules. ®  Task finished according
to the schedule
2. WebSAMS maintenance
Strategies / Tasks Time Scale Success Criteria Methods of Evaluation People Responsible Resources Required
1.  The maintain of the system 12/9/2021 — The system meets the standard. |®  Feedback from IT YY & SAMS Chair-person
31/12/2022 technician and the end IT Technician (TESS)

users.
® Questionnaire

3. Refreshing Course and Staff Development

® At least one SAMS
member attend course or
workshop.

Strategies / Tasks Time Scale Success Criteria Methods of Evaluation People Responsible Resources Required
1.  WebSAMS user manual / Quick 1/10/2021- ® All new teaching staff and |® Feedback from teachers SAMS Chair-person
Reference book for users. 31/08/2022 over 30% of the staff ® Record of training
2. Training Course for new teachers. attending the course or use attendance.
3. Training Course provided by EDB. the user manual. ® Questionnaire
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1. Budget Plan

C.
1.

w =0

Forecast of revenue:
School Subsidy

Estimated expenditure:
Consumables: disk, paper, cartridge, etc
Photocopy

Maintenance (replacement of hardware, such as UPS, harddisk)

1. Programme team
HO TAI ON
LEE YAU YEE
CHAN HON FAI PETER
LIU CHI FONG
CHU KA HO
FUNG MAN WAI
CHOW MAN KIT
FU KAM TIM
CHOW LEUNG HING
LUI SHUM YEUNG
KWAN SAU FONG
HO MEI NUNG
MAK JESSICA
LAI MEI WAH

$ 6500
Total: $ 6500
$ 1000
$ 1500
$ 4000
Total: $ 6500
(COORDINATOR)
(CHAIRPERSON)
(TECHNICAL SUPPORT)
(MEMBER)
(MEMBER)
(MEMBER)
(MEMBER)
(MEMBER)
(MEMBER)
(MEMBER)
(MEMBER)
(MEMBER)
(MEMBER)

(MEMBER)
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L1l

2021-20224FF¢ EEFSHEHEENEE = (CAL ROOM) T{EaTE

- RAETESHE
BETEEIE (1) MRS s ST SN - DT BB ATRRE
HETF AR R IHEH] S a5 A
1. 1R &5 DM/ DHRETSIE N2, 2 | T0%HEEE R ZERIVER | e CKH
D3 RSN R A > (B AR B ) S S YR BOE & AT
SYBE/5y4H R 5 FH PR BB 3 - BT LYY y4H B3R -
- MIBTEE
AU AfEEE
12 L $5000
& $5000
B.31 &R
1. SHHE AR (R T EIHERHR [ ete, $ 3900
2. PREP fElfkz3RE (1 year) $ 1100
&Et: $ 5000
- N B
CHU KA HO (CKH) (EfF)
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Programme Plan in MMLC (2021/2022)

L Action Plan
Strategies / Tasks Time Su_cces_s Methodg of Peoplg Resou_rces Major
Scale Criteria Evaluation Responsible| Required Concerns

(@) To supply repair forms to Whole [Students will hand |Record any damage in | JEL, Peter Repair  |Major Concern 1 — To enhance learning
students so they can report year |in the repair forms [the MMLC and spot Forms |effectiveness by promoting self-
any damage found in the on their own any contrived damage directed and interactive learning (2021-
computer or hardware found 2024)

(b) To stick posters in promoting | Whole |Only natural Record any damage in | JEL, Peter Posters |Major Concern 2 — Enhance Students’
students’ responsibility to year |damage the MMLC and spot Personal Qualities in a Healthy Campus
keep the equipment in good of equipment in the |any (2021-2024)
condition MMLC contrived damage

found

IL. Budget Plan

A.  Forecast of Revenue

1.  School Subsidy $8,900
Total: $8,900

B.  Estimated Expenditure

1.  Consumables likes DVD-R, mouse, keyboards, toner cartridges $4,000

2. Maintenance (Projector and Hardware upgrade) $4,900
Total: $8,900
I11. Programme Team

Lin Shing Hoi (JEL)
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Programme Plan in Laboratory Management (2021-2022)
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II.  Budget Plan

A. Forecast of revenue

1.School subsidy for Chemistry $14,000
2.School subsidy for Biology $21,000
3.School subsidy for Science $12,000
4.School subsidy for Physics $11,000

Total: $58,000

B. Estimated Expenditure

1.Chemistry ( consumables ) $11,000
Chemistry ( equipment ) $3,000
Sub-total:14,000

2. Biology ( consumables ) $17,000
Biology ( equipment ) $4,000
Sub-total:$21,000

3.Integrated Science (consumables ) $8,000
Integrated Science ( equipment ) $4,000
Sub-total:$12,000

4.Physics ( consumables ) $4,000
Physics ( equipment ) $7,000

Sub-total:$11,000

Total:$58,000

III  Program Team

HUNG KA LUNG (CHAIRPERSON)
TANG KING LUN (MEMBER)
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l. Action Plan

Programme Plan in Library 2021/2022

Major Concern 1: To promote student self-directed learning in reading library books.

different reading
groups and
subjects

Strategies / Tasks Time Scale Success Criteria Methods of People Responsible Resources
Evaluation Required
a.  To train up the reading Sept 2021-June 2022 Eager to read Number of entry |Lo Hoi Hong (LHH) |a. Library books
skill of students in order to books in library of library. and student librarians |b. Reference
enhance their learning Able to read the The number of books
through reading. books borrowed books borrowed c. Computers
b. To develop the reading from library. from the library. (in-library)
habit of student. Return books to The reduction of d. Tablet PC (in-
c. To establish “interactive in library punctually. the fine charge library)
house library activities” Share the joy or due to late return.
with specific theme’s to learning from the The descriptive
facilitate focus reading reading of library performance of
books. the students in
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Budget

A. Forecast of Revenue
Training and Activity (from ECA)

Library system annual maintenance (from IT)
School Subsidy for Consumable items and stationeries

Magazine order
School Subsidy for library books of various subjects (from EDB Promotion Of Reading Grant)

B. Estimated Expenditure

grwnpPE

CoNoTR~wWNE

Training and Activity(from ECA)
Library system annual maintenance (from IT)
Consumable items and Stationeries
Magazine order

For library books in different subjects:

Subject

Library books (supplementary reading, non subject)

English

Chinese
Mathematics

LS

L&S

CSD

Geography
Chinese History
Economics
Physics
Chemistry
Biology
Integrated Science
Putonghua

Art

PE.

Music

Computer

D&T

Religious Studies
BAFS

DT&T

Tourism & Hospitality Studies

Budget Plan in Library 2021/2022

Individual budget
$10,000

$1,500
$1,500
$1,500
$500
$500
$500
$500
$500
$500
$500
$500
$500
$500
$500
$500
$500
$500
$500
$500
$500
$500
$500
$500

$1,000

$3,600

$5,000

$13,000

$24.500

Total:  $47.100

$1,000
$3,600
$5,000
$13,000

Books sub total:_$24.,500

Total: $47,100
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Programme Plan in Parent-Teacher Association (2021/2022)

I. Action Plan

Major Concern 1 : To enhance learning effectiveness by promoting self-directed and interactive learning 2022-2022

(EBEEREROGHEE

Major Concern 2 : Enhance students’ personal qualities in a healthy campus

DRI E )

GtERERE > RABREEARR)

Strategies / Tasks Time Scale Success Criteria Methods of Evaluation People Resources
Responsible Required
(a) Promote Major concern programs |(a) 2 times a year: (a) At least one articles (a) To record the attendance of |YY, WK, LCL Subsidy from EMB

(1) or (2) in PTA newsletter — “LINK”

(b) Introduce games / activities in
PTA events, such as picnic, annual

dinner, as to promote ‘3t 72 {2 BF 5
 TRAZREB/ARE for

students.

(c) Encourage student to join Reading
enhancement scheme.

(d) Organize workshop / talk on the
topic of “IIZRREME » 27128
4 @ A& for parents.

(e) Encourage students to work on
Major concern 1 - project Learning
program, PTA will sponsor prizes for
good project works.

January 2021 &
July 2022

(b) November 2021 to
May 2022

(c) October 2021 to
May 2022

(d) October 2021 to
May 2022

(e) June 2022

about school‘s major
concerns are being
published in PTA
newsletter.

(b) At least 70% of parents
and students who join
the activities/workshop
/talk are satisfied with
the activities.

(c) Parents find that they
understand more about
the school policy and the
plans of the school’s
major concerns.

students and parents in each
event.

(b) To gather articles from
parents and teachers in the
newsletter.

(c) To collect comments from
PTA members through
survey.

(d) To review PTA functions in
the committee meetings

SANG, COS, CK

HSCG, PTA and
school
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IL. Budget Plan
A. Forecast of revenue:

1. Subsidy from Home-school Co-operation Grants for annual expenses & activities ~ $25740

2. School subsidy for PTA picnic $2000
3. School subsidy for PTA annual dinner $4000
4. School subsidy for photocopy $500

Total: $32240

B. Estimated expenditure

1. Newsletter “Link” Printing $4500

2. School Picnic $12000

3. Annual Dinner $5000

4. Reading Scheme $10000

5. Stationary, photocopy and miscellaneous $740
Total: $32240

I11.  Member

WK (Coordinator)

YY (Vice-chairperson)

CY, LCL SANG, COS (Committee member)
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1. Action Plan

Programme Plan in Maintenance (2021/2022)

Major concern 1: To enhance learning effectiveness by promoting self-directed and interactive learning

Strategies / Tasks

Time Scale

Success Criteria

Methods of Evaluation

People Responsible

Resources Required

To provide timely repairs to

1/9/2021 -

Repairs or reporting

Reports from

HTO, JEL, WPW,

EDB maintenance and

excluding those
requiring tendering.

school Facilities so that students |31/8/2022 to EDB are done not teachers and students ~ panitors School funds
can learn in a comfortable and later than 7 days Teachers and
safe environment. after technicians

discovery.
To provide adequate and proper [1/9/2021 — The approved Reports from teachers  HTO, JEL, WPW School funds
facilities for learning. 31/8/2022 purchases are done jand students

in one month

Major concern 2: Enhance Students’

Personal Qualities in a Healthy Campus

Strategies / Tasks Time Scale Success Criteria  [Methods of Evaluation |People Responsible [Resources Required
To promote a loving and caring |1/9/2021 — The incidence of  |Reports from janitor and HTO, JEL, WPW  |School funds
atmosphere so that students can [31/8/2022 malicious damage is |teachers

take good care of school
facilities

fewer than 10 in the
whole school year.
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1. Budget Plan
2021-22
A. Forecast of revenue
1. Air-conditioning grant A2074 $500,331.5
2. Lift Maintenance Grant $183,357.5
3. School Subsidies $1.436.311
Total: $2.120.,000
B. Estimated expenditure
1. School Repairs, furniture & equipment $350,000
2. Telephone $15,000
3. Water $50,000
4. Fuel, light and power $800,000
5. Air-conditioners and maintenance $200,000
6. Printing (including photocopying fee) & stationery $450,000
7. Consumable store (including toiletries, fans, lights) $90,000
8. Lift maintenance $100,000
9. Teaching aids $15,000
10. Others (including postage, uniforms, transport, newspaper) $50,000
Total: $2,120,000
I1. Programme team
HO TAI ON (COORDINATOR)
LIN SHING HOI (CHAIRMAN)
WONG PAK WANG (MEMBER)
HUNG KA LUNG (MEMBER)
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Action Plan

Chong Gene Hang College

English Panel

Programme Plan 2021-2022

Major Concern 1: To enhance learning effectiveness by promoting self-directed and interactive learning 2021-2022
. L. Methods of People Resources
Strategy/ Task Time scale Success criteria . . )
evaluation responsible required
1 To include SDL/ IL in programmes to allow students with
diverse needs to learn efficiently and effectively
1.1 Project Learning (PL)
Project Learning under MC1 will be conducted in S2. Oct 2021- 70% of the students Questionnaires for Panel heads and | Timeline and
Teachers teaching S2 — TWS, KLM, JL and LYY will with May 2022 and 80% of the students and English teachers | planning;
English teachers and other teachers WK (Total: 11) to lead teachers agree the teachers to collect and WK guestionnaires
7-8 students to work on the project. The topic ( ). A brief skills learnt enhances feedback
plan will be submitted to MC1 team before October. learning effectiveness
1.2 Grooming Students (S4)
Subject teacher teaching S4A include SDL/ IL in teaching Feb-Jun 80% of the Performance Cos Reports and
Plans. 2022 participants agree the | reports; question- guestionnaires
programme helps naires and student
enhance learning performance in
effectiveness Exam
1.3 Reading to learn
Students in groups A in junior forms will be provided with | Whole year | 70% of the students Students’ COS (1A), EW Books and
novels and story books in their “Class Library”. Students agree the reading performance (3A) and TWS reading materials
will be required to submit additional book reports or give materials and activities | (scores) (2A)
presentations in class —aiming at encouraging them to help them take the Questionnaires for
read and to learn independently. initiative to read and students and
learn teachers concerned

88



ASP 2021-2022

. o Methods of People Resources
Strategy/ Task Time scale Success criteria . . .
evaluation responsible required
2  Toincorporate SDL/ IL into the curriculum so as to
enhance student learning effectiveness
2.1 S1-5 Curriculum
SDL/ IL will be incorporated into the English curriculum Whole year | 80% of the teachers Questionnaire for All English SOW; online
which takes up at least 30% of the curriculum of the junior include SDL/ IL in their | students and teachers materials
secondary and 20% of the senior secondary 4 and 5. teaching and complete | teachers
assessments
In junior forms, pre-teaching Vocabulary both core and concerned Student
extended (including post test and reading activities in 70% of the students performance in
each unit in Books A and B) will be conducted. In S4 and 5, agree the revised assignments, tests,
SDL like preparation and researches before lesson; follow- curriculum enhances exams, etc.
up tests and quizzes will be implemented learning effectiveness
before reading, writing, speaking activities.
2.2 Peer Coaching
Lesson Observation with SDL/ IL will be conducted.
Oct 2021- 80% of the teachers Questionnaires English teachers | LO Form;
May 2022 agree SDL/ IL enhances Substitutions
learning effectiveness
3  Tostrengthen teachers’ role as facilitators so as to
increase student learning effectiveness
3.1 Teacher Professional Training
At least one English teacher will attend a course/
workshop related to SDL/ IL (E-Learning; Subject-based; Whole year | 90% of the teachers Sharing sessions English teachers | Contact
SDL; Collaborative Learning, etc.) Professional sharing is to who attend at least in panel meetings; institutions/
be conducted in panel meetings (at least one in each one workshop/ course | Minutes organizations
term). complete professional concerned
sharing at school
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2 Major Concern 2: Enhance students’ personal qualities in a healthy campus
Strategy/ Task Time scale Success criteria Method:s of Peopl-e Resmfrces
evaluation responsible required
4 To enhance students’ personal qualities by conducting
English activities
PIE
Plan
Students have to participate in various activities which 75% of the students who | Teacher’s English Panel School support
relate to the theme of the school year — enhance join the activities agree Observation Heads and the
students’ personal qualities in a healthy campus 2021- Whole year that the activities and English teachers
2022. programmes enhance Plans/ tables/
their personal qualities. summaries
Implementation collected (if any)
The following activities and programmes will be
implemented: Attendance
i Schools Speech Festival records
ii. English board and related activities
iii. English Builder (EB) Programme by Wiseman
iv. Topics in coursebooks
V. Movie Appreciation
Vi. Writing competition
vii. Project Learning (S1-S5)
viii. English Week
Evaluation
Students and teachers complete questionnaires
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Others
. . L Methods of People Resources
Strategies/ Tasks Time Scale Success Criteria . . )
Evaluation Responsible Required
(a) Project Learningin S1, S3 —S5
English Project Learning will be carried out in S1 and S3 60-70% of the students Students’ All English
— S5, which aims at nurturing different generic skills for can score 15 or above in | presentation teachers
students. the project learning
It carries 30 out
of 100 marks in
‘Tests” in CA2
(b) To arouse students’ interest in learning English
through different activities
English Activity Days; Movie Appreciation; English Whole year 75% of the students Teacher’s Panel Heads and
Variety Shows (Mini-dramas); and English Week are to participatein2-3 Observation all English
be conducted in the school year. English activities Student teachers
performance
Attendance
Records
(c) Toincrease students’ English proficiency by
conducting cross-curriculum programmes 85% of the students Progress Panel Heads and | School (Lessons;
Reading Across Curriculum (RAC) is implemented in complete the tasks in meetings teachers Timetable)
Reading/ Oral lessons in junior forms. the packages. Evaluation teaching
Meetings Reading/ Oral
Teachers’ lessons
Evaluation
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Students in S1-6 participate in the online English
programme which contains exercises of 4 core skills
including reading, writing, listening and speaking.

agree the programme
helps improve reading
skills

English teachers

Strategies/ Tasks Time Scale Success Criteria Method.s of Peoplfe Resou-rces
Evaluation Responsible Required
(d) To conduct programmes to enhance learning
effectiveness and cater for learner diversity
S1 - 3 Intensive and Enrichment Programmes There are 60-70% of the students Half-yearly and Panel Heads,
6 groups — 2 groups in each form, in which one will be reach a reasonable end-of-year coordinators and
Intensive group while the other will be Enrichment competency in the TSA evaluations teachers
group. Students’ concerned
performance in
S5 — 6 Enhancement classes pre/ post tests
Top 15 — 20 students in S5 and 6 will be invited to 65% of the students Students’
attend the Enhancement classes in Oct — Nov and Apr — agree the programme performance in
May respectively in each school year. helps enhance the Exams
Whole language skills
Year 75% of the participants
perform better in Cas
and
exams
English Builder (Online English Program) 80% of the students i/c EW and all Promotion of

Reading and
school
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Il Budget Plan
2021-2022

A. Forecast of revenue
1. School Subsidy $25,000
2. Library Fund (LIB) $1,500
3.1TDC $1,500
4. Subsidy for Activity (ECA) $2,000
5. Promotion of Reading (POR) $22,000
6. School Subsidy for Golden Jubilee Anniversary Open | $1,000
Day

Total: | $53,000
B. Estimated Expenditure
1. Photocopying (School Sub.) $6,000
2. English Extensive Reading (School Sub.) $9,000
3. Library Books (LIB) $1,500
4. Materials for NSS (School Sub.) $4,000
5. Materials for Junior forms (School Sub.) $4,000
6. Prizes and gifts (ECA) $2,000
7. English Club activities (School Sub.) $2,000
8. Online Reading Programme 2019-20 (POR) $20,000
9. English Books for reading to learn (POR) $2,000
10. Miscellaneous (ITDC) $1,500
11. Golden Jubilee Anniversary Open Day $1,000

Total: | $53,000
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Programme Members

CHAN Ol SUM (CHAIRLADY)
WONG HOI SHAN (VICE CHAIRLADY)
CHAM PUI KEE (MEMBER)
CHAN YIN (MEMBER)
CHUANG KIT LING (MEMBER)
LAl JEROME (MEMBER)
KWAN LAl MEI (MEMBER)
LAM YING YING (MEMBER)
SHEPARD TREVOR (MEMBER)
WAI PUI SAI (MEMBER)

WAN YUEN YEE (MEMBER)
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To enhance learning effectiveness by promoting Self-directed and interactive learning

BE (1) #THRBFFPINMABFZTZBRNLOEEBTER ZEAARENELEETEIMER -
#iE REE R TIE ESES EASES R INZER b E R | ERE
11 | mEtEEME: > 80%EBERABEES -
a) VPR Mt BHRALETLEE a) P—ZEF= | 11 B- | > 80%BLETEMME WS ZENERE
b) P AR BB BLLE b) P H 18 | BHERERSNMEE - TR
12 | E=EEtEl
AR Z B S MNRIMEE et eI
a) EEMLE a) P—ZEF= | 10 8- |a) >30 ZYITREESM -
b) 81 EMITELLE b) P KRSH 38 | b) AMRERSMLE -
13 | FHEmE:
MRS EERRENHERINEZELNWEED p—Fh= 10 B- | > 80%EBA MM E RS - Z Bl L
BEREDIMIEEND  RSEBERERS - 11 B METEIE
14 | BEXB8=E:
EEBBRENTFE/REE MMLC BE - SiHHS EX ZF | >30UEAREELRE - et EIE
ERE zoom RE—EEE - ZETRLE
LB WEBSEAZZERETES - BHRRER
/BEBEDWELETTLUIER -
15 | BXEEINERE:
B RTETEIMNEE, REBFARBNEHE | P=EPREX | £F | 8W>10 AMEEET - MEt8IF

BRMTRBLYNNBEBTERER - WiciHE
ERBTHVES - ZEER LHERGREBE
T8 -

95



ASP 2021-2022

BE(2) REBIMASISBREHSITE LUSASESBUE:
40 ISR T O EIEES AT STEE | R | R
21 | BEEmEE: 24 2E | BB TEHHR® Gt g
EOHEEE  BHOBREME  RRE
BG83 -
22 | REH=: e 2 | S0%BERAREER - e
EETREE MRS EREE . FEE) S TEEAREG>1R . | HEtEus
B EEREIRTE DN BERE -
23 | ZREIRIE IREEER BYOD: th—Zch= RE | 80%EERABTEE e
EUTREE BRI - BAEERERE SBESERELET> 1R gt e
Ipad 52A48 425 R -
24 | muER: 24 2 [ SO%BERARETS) - P
BLEBBNSELES  BEED  FRE SHE - TEEARRG>1R . | HtEs
HEes - BEFE -
B1E(3) MAEMEAREENEE LU SEaays:
48 IR T OE EATES PNl SESE | Y | B
31 | memExnE: yEEE | 2F SHIE - TE e
CHYERNAZN2HETER%EHEEH SR > 1 RADHRE - gt e

FRRIE (BEF2E - BRAE - BX8H
REREE )  UTRBHESRETERES= -

£ TEREREIEBIET >

1 REEHE -

96



ASP 2021-2022

BE)FEIE(2): HERERE  BABEEARS
HZ (4) FUa®HSERmERNETE  BREEERERENEZ L BFRH
#ig R RIME S RIER R IhZER A& A R | BRE
41 | RABELEREFEOM: =R TFE | >B0%EEEBIGAREES - eI k=S
TR SHEREBEERENHKE -
HREIEEEMSERE - HEBLEMER
/AR - IBEBEEHBERNETE - 18
MEBBIE@REE -
42 | BEEBRTEERBERRALE ! h—Fh= EFE | >80%EAEFHWRNEL T UEE - TEEE
EIEHERSE D TBRREMHELRTS
B EESEE FRNASEREE -
h—#k: "BAZ, Caring
h 4 : TR, Gratitude
th—=#k: "#17& , Harmony
43 | IR EEE IR R E 2 E KRS h—ZEg— EF | >80%2EREB/BIRATEE - TEMERE
M AVIBREEE S BB B BRI = BNA>SURBHER - et 8B
tbE  HEWEZERZOBAEY - KItsz
1% -
4.4 | 2 FUN DAY: R NEH | A>100 {IEE2EEE - metaF

NAARNHBERESZEEFBRIR -

97



ASP 2021-2022

Chong Gene Hang College

Mathematics Budget Plan 2021-22

Programme Plan: [CU01: Mathematics|

2021-2022

A. Forecast of Revenue

1. School Subsidy for Teaching Reference & Aids
2. Subsidy for Math Club Activities (ECA)

3. Library Fund to purchase Books (LIB)

4.1T Fund (IT)

5. Photocopy Fee

6. Golden Jubilee Open Day Exhibition

$1500
$1500
$1500
$1000
$3500
$1000

Total: $10000

B. Forecast of Detailed Expenditure

1. Reference Books and other Teaching Aids for Teachers

2. A. Math. Activities (Olympiad, Marathon, Stem Fun Days) (ECA)
B. Inter-school Mathematics Competition Souvenir & Prizes
Library Reference Books (LIB)

IT Teaching Aids (IT)

Photocopy Fee

Golden Jubilee Open Day Exhibition Decoration & Souvenir

o g s~ w

$1500
$600

$900

$1500
$1000
$3500
$1000

Total: $10000
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Z. MBHE
2021-2022

A. Forecast of revenue
1. School subsidy for teaching resources

Teaching aids: videotapes, CD-ROMs, reference books $S500
2. School subsidy for library books (LIB) $500
3. School subsidy for consumables & equipment (LAB) $11000
4. School subsidy for IT (IT) $600
5. Golden Jubilee Open Day Exhibition $1000
6. School subsidy for extra-curricular activities of Science $500

Association (ECA)
Total: $14100
B. Estimated expenditure
1. Teaching resources:

Teaching aids: videotapes, CD-ROMs, reference books S500
2. Library books (LIB) $500
3. Laboratory consumables (LAB) $11000
4. CD-ROMs, etc. for IT (IT) $600
5. Golden Jubilee Open Day Exhibition $1000
6. Extra-curricular activities of Science Association (ECA) $500
Total:

$14100
N.  /MNHEEE
KR CKH
HFEIE HKL ERERE
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Z. MBTRE

A /NERE
LR
FENR
e e

A. Forecast of revenue

School Subsidy for Chemistry $14,000
Science Association Activities (ECA) $500

IT subsidy (IT) $600
Library books (LIB) $500
School subsidy for Teaching Aids and consumables $2,500
School subsidy for Golden Jubilee Anniversary Open day $1,000
Total $19,100

B. Estimated expenditure &t H4

Laboratory consumables (LAB) $14,000
Science Activities (ECA) $500
IT consumables (IT) $600
Library books (LIB) S500
Teaching Aids and References for Chemistry $1,500
Prizes, Stationery and consumables $1,000
School subsidy for Golden Jubilee Anniversary Open day $1,000
Total $19,100
FKT B FEE (T2 3A ~ 4X2 ~ 5X2 ~ 6X1 fz 6X2]

FMW FHERAD (2 3B ~ 4X1 K 5X1]
THL FHERZAR [{E#3C)
MKL HiERm A
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BUEEIHR 1 #EEHEEEROEERE » DURFEEREE (LRI " A ) (FFEGD)

To enhance learning effectiveness by promoting Self-directed and interactive learning
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L. ABTHEAE
Programme Plan: (CU12: Biologﬁ

A. Forecast of revenue
1. School subsidy for teaching resources:

2021-22

(a) Teaching reference books (including buying OUP materials) $1,000

(b) Library books (LIB) $500

(c) IT teaching resources (IT) $600
2. Funds for the laboratory (LAB):

School subsidy for the laboratory consumables and equipment $21,000
3. School subsidy for Golden Jubilee Anniversary Open day $1,000
4. School subsidy for extra-curricular activities of
the Science Association (ECA) $500

Total: $24,600

B. Estimated expenditure
1. Teaching resources

(a) Teaching reference books (including buying OUP materials) $1,000
(b) Library books (LIB) $500
(c) IT teaching resources (IT) $600
2. Laboratory (LAB)
(a) Expenditure for laboratory consumables $17,000
(b) Expenditure for laboratory equipment $4,000
3. Golden Jubilee Anniversary Open day $1,000
4. Extra-curricular activities of the Science Association (ECA) $500
Total: $24,600
N.  /NHEEKE
EE = (RC) & [BIEME - EZHPI ~ AR

LRI (HTO)  RMEZAR UEFh =k ugk]
MRRETERT (LTY)  BMEZAR (EFh =g k]
HsElE (HKL)  ER=ERiTEEE
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Z. MEHEE

A A

R
faatis
R,
B

A. Forecast of revenue

School Subsidy for Science $12,000
Science Association Activities (ECA) $500

IT subsidy (IT) $S600
Library books (LIB) $500
School subsidy for Teaching Aids and consumables $2,500
Golden Jubilee Anniversary Open day $1,000
Total $17,100

B. Estimated expenditure EET7 1

Laboratory Equipment and consumables $12,000
Science Activities (ECA) $500

IT consumables (IT) $600
Library books (LIB) S500
Teaching Aids and References for Science $1,500
Prizes, Stationery and consumables $1,000
Golden Jubilee Anniversary Open day $1,000
Total $17,100
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Enhance Student’s Personal Qualities in a Healthy Campus
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II. Budget

A. Forecast of revenue
. Subsidy for Econ Club Activities (ECA)
. Library Fund to purchase Books (LIB)
. IT Fund (IT)
. School Subsidy for Teaching Reference & Aids
. School subsidy for Golden Jubilee Anniversary Open day
Total:

DN D W N =

B. Estimated expenditure
. Subsidy for Econ Club Activities (ECA)
. Library Fund to purchase Books (LIB)
. IT Fund (IT)
. School Subsidy for Teaching Reference & Aids
. Golden Jubilee Anniversary Open day

DN AW N =

Total:

ITI. Program Team
Lam Kwok Leung Ricky

$500
$500
$500
$1500
$500
$3500

$500
$500
$500
$1500
$500
$3500
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Z - WBEE
A FHETUA
$
BESZEFE N REL 500
B i H AL 500
I 5 6 & B i E E FE (LIB) 500
aryNEE) (ECA) 500
BEFHEEUT) 500
SEEEE H 3000
T A 5500
B. FHETSZH
$
RESZEFE N TR FE 500
B i H 500
&l & 6E & B i E FE (LIB) 500
AR NS B AL (ECA) 500
BFHEEHAT) 500
SEEEIE H 3000
B 5500
B~ /NERE
BRI (CTY) R Rk (WK) tHE
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I Action Plans

Programme Plan in Computer Studies (2021-22
BUEEIE 1 HEEFEEROEHEYE > UEAZER

Strategies / Tasks

Time
Scale

Success Criteria

Methods of Evaluation

People
Responsible

Resources
Required

PRERETIA TBEEHRGHEE

TLE 0 DRI AR A

%
v

HEBHABFIWA "THEEERTEE
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90%7:h 4H & Al 7~ B2 b i A
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H

B EERE L EREES
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Wy REHHEIIBEER

REAE THIXEEHE O HE
H

90%LA | Y B ifi RE 1E B AR 1% B
fE—E#EEN > KRR
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v DUIT S8 A0 SRR R
1+ AR e ALY IE T A
B -

v QRSB T
—BE(E(FRATRISATE - SRR T IE
EETS  HLLE R

v R L IMEER T T - FHEm
SO AT I R R
Wik -

Strategies / Tasks Time Success Criteria Methods of Evaluation People Resources
Scale Responsible Required
LHET [ FE T B B4 1 T 2 L Sf 90% 7} 4H & Bili BE 58 ¢ 171 22 2 A
HL R & R B 58 &2 (E BN RE &R R
v MUSEEERE R E4 2 (E 2tE HESERGHEEFTERARML FHESHICH
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1 I EE 42 EAREE)
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Strategies / Tasks Time Success Criteria Methods of Evaluation People Resources
Scale Responsible Required
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EHY T T BERE ) TEEFRLE £F |1 S0%FESERERES EE ) —K )
Z) BIIEERIN 4B E E B IRARE T EERE, 1S SHLAR AT A ICT R}
voOBIRIT 2805F) - SEFESEEE2 EJ)] Fif
B o 3 38T B T A 2. TSI S HLE B
v IREHARE - 223 STEM JEE) K fy STEM tL#&
EE%E > DU o8 [F SRRV R AR AR JEE -
Budget Plan
Forecast of revenue
1. SUDJECE GTANTS ...ttt e bbb e b e e e b e e b e e s be e s b e e e et e e b e e saeenre s $10000
2 LiADrary fUnd (LIB) ....o.eoeeieieiiitestese ettt bbbt b bbbt h bbb e bbbt bt $ 500
3 Extra-curricular activities (ECA) ... ..ottt $ 500
4. .$ 500
5 School Subsidy for Golden Jubilee Anniversary Open day...........co.ooeiiiiiiiiiiiiiiiiii e § 500
Total ....ccooviiiiiiiiiee, $12000
Estimated expenditure
L. Hardware & SOTTWATE. ........ouiitit e $ 8000
2. Consumables (Disk, PAPET €1C.) . ..uuiiiiiiiiiiiiii i $ 2500
3. LADTAry DOOKS (LIB)....cueiiitiitiitiiiieiieeee ettt bbb bbbt bbbt e e $ 500
4. Extra-curricular aCtivitieS (ECA). ..ottt $ 500
5. School Subsidy for Golden Jubilee Anniversary Open day...........coovviiiiiiiiiiiiiii e eaeennss $ 500
Total ..o $12000

Programme Team Members
Ms. Lee Yau Yee (Chairperson)
Mr. Liu Shum Yeung (Member)
Mr. Tsang Hing Fung (Member)
Mr. Chow Leung Hing (Member)
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II. MABEE

A FEHERA

1 EC&)- (ECA)

2 BB
3ERED- (IT)

4 SRE D) (LIB)

5 e BRI H S

B. FHeIXH
1 [EZE(LIB)

2 E[If]

3HE(T)

4 BEGR

5. 4%

6 yEE) L (ECA)
7 SERERH

1. /NERRE
AFEE ()

$500
$700
$500
$500

$500
&3t $2700

$500
$100
$500
$100
$500
$500
$500
et $2700
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Z~ WBIRE

A, FEERlRA

L EGETEREOR 2 SR
2. HEEH A AT)

3. EMUEBEEEZ (LIB)
4. EASRBERHRL RS
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S5 [EE(LIB)
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P
an

$18,500
$500
$500
$1000

$20,500

$10,000
$5,000
$3000
$500
$500
$500
$1,000

 $20,500
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Z. WBEHE

W, MIRE
&R
SRS
AR
R
B

A. Forecast of revenue

1. snt BHE RSP AR $33,000
2. H\RHY A T) $300
3. EREhEEREE (LIB) $500
4. 50 FEREEE $1000
&t s $34,800
B. Estimated expenditure FEgT>2 H

1. kst $25,000
2. Heelre $3,000
3. T H R i $5,000
4, S2Z[EE(LIB) $500
5. HiBHHmAT) $300
6. 50 BEREEE $1000
&at s $34,800

FKT BIE(E

FMW RHEERD

CCH RHEERD

CLH RHEERD

LSY RHEERD
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RIRE RS

BRI TAERTE] (2021 - 2022)

L BdTETE]
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A B SER Y LR Wi o LR bR A B AR it BRI
4. FEVERA LSRN RAINEEE - DURFR BT RV AIAE
K ST R HHERIME
5. fnsEzAmEEal, R_IBERE R ] Quizizz #ETIRE E=l K S T0%Z2E AEE ¥ 7N RE L
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AE
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I. MBEEE

2021-22

A. Forecast of revenue

1. EBMRE) © WETR A (ECA-A) Music Club $1000
2. EBEED): &T%%‘?‘é’éﬁth%% (ECA-E3) Subscription Fees  $900
3. BUEW) L HMEHE (1LT) $500
4.  EBHEH) R RO, R $1000
5.  EUGED) R (LIB) $500
6. EHEY) T ke BEPE R H EAS $1000
7. ERRRER) ¢ EE R E R T KR (ECA-K) Others  $1800
8. EED : FUEEEE (ECA-D5) Singing Contest $3000
af - $9700

B. Estimated expenditure
1. WEEAR SR, SEER $1000
2 EEEIGENAE (ECA-A) Music Club $1000
3. HE R AR KA EsHEE (ECA-K) Others $1800
4, KBTS EN LT (ECA-E3) Subscription Fees $900
5. #iEEH (1.T) $500
6. MRS 2SR (LIB) $500
7. ApmERBERA R H HERS $1000
8. HE:#E (ECA-D5) Singing Contest $3000
&t $9700

. TAEEHEVINERR ALRES RN (EF)
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TRiRELTIR ST

BT T EaT 8] (2021-2022)

L +ZIE(Major Concern) |. HEBIE FEEROHEY - DIRAZERAEE

BEAESR eI E BT
sFEAE DAIEERRAE ) » PEoRIH e

HER R | BRZhZERN LA AEAR &R
Tasks Time Success Criteria Methods of evaluation | People Resources required
Scale responsible
® WP EEETTE - IIAESEKRE |14 | @ T0%ZEARETEHE T R EHAME SEER (S googcErn | e FRE TR
SFERTY o HNGRER A AT ST AR PRy A mmn A Y T AFAR AR TAEAR EiSERT | @  HilEM
Je S HLE & SRRV TIFAR
& TRV TIFAR
o IPAD
® WP ERIEE T - AT 4HET &#lA] | @  70%ERAERESE R T 4HAS R 2 A2 sl goagcEEn | @ FRELIRAR
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MEFEE

1. FFEERE

2. RN EEERS
3. EEEERES

4. BB RS
5. BE BRI H RS
1. AR
2. JEE

3. EERHER

4. EEEEZF

5. HERSFEER

FEE : #opBcEai
FHEEHD © & (RS Ehh

$57000
$2000
$500
$8000

$500
$68000

$57000
$2000
$8000
$500

$500

$68000
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1L R

A. FEETUIA
ERCEBI(AEE A i)
&N (ECA-fE B EE)
ANhife EtEEHR A E(LWLG)
SEAERBE BRI AR

oo b

&t

B. HEETZH

# 5 F i

#G B EEN(ECA)
a. ESUGEMEEH

b. BSREEEIERAE

c. BSUSHLESEAGEME

d. W g EEG T

e. MBS

f. BB

9. MHAEFESNSEAEES)

h.  FHAESH A B OKES)
i AR P A BRI (R )
I HAESEH

k. THAPEERSGE M

| REE IR R PR S

3. ARG HLEEHRAEDLWLG)

4. ERERKHZH

a3t

1L /NEE S RERmER  ROBER  BREEER)
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$97,952
$8000

$1000
$156,952

$50,000

$300
$8000
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$17000
$38000
$5000
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$7052
$2000
$7000
$5000
$8000

$1000
$156.952
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—. WBHEE
A. FTEETWA
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B. FEEFZH
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=. /MERE
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L. Action Plan

Programme Plan - Reading to Learn (2021/2022)

1. Major Concern 1: To enhance learning effectiveness by promoting self-directed and interactive learning
1R Major Concern 2: Enhance students’ personal qualities in a healthy campus

for morning reading.

IV) Students are
encouraged to share their
book reviews and reading
experience.

V) MC1 and MC2 related
books will be available for
display in book exhibition.

morning reading
sessions

IV)reading lessons-
whole year

V)Library-whole year

students read the assigned
materials

IV)AIl junior form students
have at least 2 chances to
share their reading
experience each term

V) 2 books exhibitions be
conducted

IV) Teachers’ record.

V) library activity record

Strategies / Tasks Time Scale Success Criteria Methods of Evaluation | People Responsible Resources Required
(a) Major Concern 1(refer EW,VW, SY, CKH, LCL, CKL, | Subsidy from reading to
to 1.1.5 major concern 1 LHH, WPS,CYY learn grant and school
report) and Major Concern

2

I) Summer Reading I)Summer holiday I) At least 50 entrants I) The entrant record

competition targeting SDL

IT) Reading materials

(MC1 and MC2) will be [)Whole year IDAt least 70 % of students | II) Library and E-Read

available in the library and view or borrow the related record.

on E-Read. books

HI)MC1 & MC2 reading

materials will be prepared | III)Designated [ At least 90% of IIT) teachers’ observations
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VI) A Reading Record Card will be
introduced to record the no. of books
read and gifts/ coupons will be
awarded to provide incentive.

b) promotions

¢) reading competitions

VI)Whole year

b) Whole year

¢) Whole year

(VI) The reading record
should be boosted 20% than
that from last year.

b)At least 6 teachers’ book
reports are collected and
posters display in each
classroom

C)At least 2 competitions
are joined

VI) library borrowing record
plus reading card record

b)promotion record

¢) Record

[l Budget Plan
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2021-22

A. Forecast of revenue

1. Promotion of Reading Grant $52, 376
2. FRFe $13, 624
&3 $66, 000
B. Estimated expenditure
1 | IBEREE
M HieEH(EPHEE P R EEF R RIES)
0 E $25000
2 | 49 RRERTE
Me 1REEE2FETE]
L {1 PR R $31000
3 | REEVEE)
MBSEETES ~ BRI N T
Offe 4 ME TR LRI 1 B 2R R L HE R el
BRI EE 4 B2 EE)
Diﬁﬁiﬁ'ﬁﬂﬂEﬁé@éiﬂﬁtb%é’ﬁﬁ%% $5000
EENER A SR B R R A R U B VS E)
j_(:u%%i
4 | HA : $5000
(EE B+ R R el S TR B
&3+ $66, 000
Il Member

EW (Chairlady)

LHH (Vice-chairperson)
SY (Member)

CKH (Member)

CKL (Member)

VW (Member)

LCL (Member)

WPS (Member)

CYY (Member)
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